




































































































24. 

29. 

30. 

employees (including 'on call' employees, if any), a day of bereavement leave pay shall 
be equal to one-fifth (I/5th) of the employee's weekly rate. 

"An employee who is absent from work due to bereavement leave will be reinstated to 
the employee's original position on the production upon return, provided that the position 
continues to exist; however, for continuity purposes, an Employer is not required to 
reinstate an employee on an episodic series until work on the current episode has been 
completed. The Employer and the Union will discuss on a case-by-case basis, upon the 
request of the Employer, issues related to the individual's reinstatement. 

"* 'Family member' means any of the following: (1) a biological, adopted or foster child, 
stepchild, legal ward or a child to whom the employee stands in loco parentis; (2) a 
biological, adoptive or foster parent, stepparent or legal guardian of the employee or the 
employee's spouse or registered domestic partner or a person who stood in loco parentis 
when the employee was a minor child; (3) a spouse; (4) a registered domestic partner; (5) 
a grandparent; (6) a grandchild; or (7) a sibling." 

Prep Time 

Add a new Article ("Prep Time") to Part IV of the Major Film Theatrical and Television 
Series Agreement as follows: 

"ARTICLE [#]. PREP TIME 

"Employees shall be given eighteen (18) minutes of prep time." 

Employment Requirements 

Upon the Union's request during the term of the Agreement, and subject to the 
availability of the parties, the AMPTP and Local 798 agree to a meeting (which may be 
conducted virtually) to discuss the flow of information to the hair and/or make-up 
department concerning any special hair and/or make-up needs ( e.g., product and tool 
preferences, use of particular hairstyling techniques) of a performer and whether the hair 
and/or make-up department was adequately prepared to work with the performer, 
including ensuring that the production has appropriate hair and make-up products and 
equipment. 

Article 13 of the Supplemental Digital Production Agreement - Rates on Certain 
Reality Programs 

"13. WAGES 

"(a) Rates for Non-Dramatic Digital Television Motion Pictures, Other Than 
Those Covered by Sideletter No. 4 to this Agreement 

"(l) The following wage schedules shall apply to eemployees 
employed under this Agreement in making digital recordings of non-dramatic television 
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31. 

motion pictures, other than those covered by Sideletter No. 4 to this Agreement, and 
other than reality shows covered by Article 13{a)(2) below), shall be paid not less than 
the following wage rates: 

* * * 

~ The following wage schedules shall apply to employees 
employed under this Agreement in making digital recordings of a reality show, other than 
one utilizing a DIY/"how to" or "docu-follow" format and those covered by Sideletter 
No. 4 to this Agreement: 

"This Article 13{a)(2) shall only apply to new series or programs, 
for which the principal photography of the first episode of the series (other than a pilot) 
commences on or after March 2, 2025 and new seasons of existing series, for which the 
principal photography of the first episode of the new season commences on or after 
March 2, 2025. 

"[Insert wage rate tables, and corresponding footnotes, for daily employees and weekly 
employees, calculated by increasing the applicable wage rates in the current Article 
13(a) asfollows: 

• By three percent (3%) effective March 2, 2025; and 
• by an additional three percent (3%) prior to the general wage increase effective 

September 28, 2025. 
• To match the wage rates in Article J 3(b)(l) and (2) effective October 4, 2026.]" 

Make conforming changes to the remainder of Article 13. 

Severance Pay 

a. Modify Article 29(a) of the Supplemental Digital Production Agreement as 
follows: 

"29. SEVERANCE PAY 

"(a) Employees employed by Producer shall receive the severance pay 
set forth below if they have worked the necessary qualified years for the Producer 
as follows: 

Number of Not Offered Employment Maximum Number 
Consecutive Qualified Within Following of Weeks of 

Years Employee Number of Elapsed Days Severance Pay 
Already Has on the After Severance Occurs 
Date of Severance 

1-2 90 1 
3-4 90 2 
5-8 90 3 
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9 90 4 
10 210· 5 

11-12 210· 6 
13-14 210· 7 

15 210· 8 
16 210· 9 
17 210· 10 
18 210· 11 
19 210· 12 
20 210· 13 

"An employee with twelve 02) or more qualified years, whose 
employment is severed on or after [insert date that is March 9, 2025 or the first 
Sunday following the business day on which the AMPTP receives notice of 
ratification, whichever is later), shall receive an additional twenty-five percent 
(25%) of the applicable severance pay set forth above." 

b. Add a footnote to the definition of a "qualified year" in Article 29(c) of the 
Supplemental Digital Production Agreement as follows. 

"Effective [insert date that is March 9, 2025 or the first Sunday following the 
business day on which the AMPTP receives notice of ratification, whichever is 
later], the definition of a 'qualified year,' for purposes of Article 29(c), shall be 
applied in the following manner with respect to calendar year 2023: As to 
calendar year 2023 only, an employee shall be deemed to have a 'qualified year' 
if the employee has worked at least 94 days." 

c. The following modification applies to Article 29(c) of the Supplemental Digital 
Production Agreement: 

Modify the definition of a "qualified year" so that an employee whose 
employment is severed on or after [insert date that is March 9, 2025 or the first 
Sunday following the business day on which the AMPTP receives notice of 
ratification, whichever is later] is required to have 170 work days within a 365 
consecutive day period (rather than 200 work days) in order to have a qualified 
year. The foregoing shall apply prospectively only (i.e., it does not apply to 
qualified years for which the work days occurred prior to the effective date of this 
provision), except that when a 365 consecutive day lookback period includes days 
that fall both within the term of the 2022 Agreement and within the term of the 

• If the employee is not offered comparable employment within ninety (90) days' elapsed 
time after severance occurs, two (2) weeks of accrued severance pay shall be payable. If the 
employee is not offered comparable employment within two hundred seventy (270) elapsed 
days' time after severance occurs, the unpaid balance of the total accrued severance pay shall be 
payable. 
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2025 Agreement, the employee will be awarded a qualifying year if the employee 
worked 170 days within that 365 consecutive day lookback period. 

10. Non-Deductible Breakfast (NDB) Notations on Timecards 

Employers agree to issue the following bulletin to appropriate production personnel: 

"During the 2025 negotiations with for the Local 798 Major Film Theatrical and 
Television Series Agreement and Supplemental Digital Production Agreement, the Union 
raised a concern that Make-up Artists and Hair Stylists are sometimes asked to notate on 
their time cards that they have taken a non-deductible breakfast ("NDB") when in fact 
they have not. The Union also reported that other employees sometimes mark an NDB 
on the Hair Stylists' and Make-up Artists' time cards when they have not taken an NDB. 

"Productions are hereby reminded that employees should never be asked to report 
information on their time cards that is not accurate, nor should other individuals modify 
the time card of an employee to report inaccurate information. 

"Any employee who is asked to report an NDB on a time card, and who has not in fact 
taken an NDB, should immediately contact a representative of Employer's Labor 
Relations department (or may contact a representative of Local 798 and ask that Local 
798 contact the Employer on the employee's behalf) and report the incident. Likewise, if 
an employee's time card is modified to include an NDB that the employee has not taken, 
the employee ( or Local 798) should so report to Labor Relations. When the Employer is 
notified, a Labor Relations representative will promptly investigate and, if requested, 
shall endeavor to maintain in confidence the identity of the employee who was the source 
of the report. 

"This bulletin will also serve as a reminder that an employee who has been instructed to 
take an NDB, whether by direction on the call sheet or otherwise, should do so unless the 
employee has received approval from a supervisor not to do so." 

32. Hair Stylists and Make-up Artists for All Types of Hair/Skin 

Add a Sideletter to the Major Film Theatrical and Television Series Agreement and the 
Supplemental Digital Production Agreement to include the following: 

a. Local 798 agrees to participate in one or more meetings with representatives of 
the Employers, SAG-AFTRA and IA TSE Local 706 to discuss training for and 
qualifications of hair stylists and make-up artists, with the goal of expanding and 
maintaining a pool of hair stylists and make-up artists who are qualified and 
available to work with cast members with all types of hair texture and skin tones. 

b. Upon the request of an Employer, Local 798 will provide to that Employer the 
Local 798 availability list identifying the individual worker's skills and 
experience, including skills and experience with different hair textures and/or skin 
tones if and as self-reported by the individual. 
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EXHIBIT "A" 
(AMPTP-represented Companies) 

1440 Productions LLC 
20th Century Studios, Inc. 
40 North Productions, LLC 

ABC Signature, LLC 
ABC Studios New Yark, LLC 
Abominable Pictures Inc. 
Adobe Pictures, Inc. 
AEOPS,LLC 
Alameda Productions, LLC 
Alive and Kicking, Inc. 
Ambient Sounds Productions LLC 
Apple Studios LLC 
Apple Studios Louisiana LLC 

Belladonna Productions, Inc. 
Big Indie Pictures, Inc. 
Bonanza Productions Inc. 

CBS Studios Inc. 
Charlestown Productions LLC 
Columbia Pictures Industries, Inc. 
Corporate Management Solutions, Inc., dba 
CMS Productions 
CPT Holdings, Inc. 

Delta Blues Productions LLC 
DW Studios Productions L.L.C. 

Epic Level Entertainment, Ltd. 
Eye Productions Inc. 

Film 49 Productions, Inc. 
Finnmax, LLC 
Focus Features Productions LLC 

Goldcrest Features Inc. 
GWave Productions, LLC 

Hop, Skip & Jump Productions, Inc. 
Horizon Scripted Television Inc. 
Hostage Productions, Inc. 
Hydronaut Productions, LLC 
I Like Pie, Inc. 
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Inclined Productions, Inc. 
Ironworks Productions Inc 
It's Possible Productions, LLC 

Jax Media, LLC 
Jay Squared Productions LLC 

Kapital Productions, LLC 
Ken Ehrlich Productions, Inc 
Kenwood TV Productions, Inc. 
Kiki Tree Pictures Inc. 

Legendary Features Productions US, LLC 
Legendary Pictures Productions, LLC 
LGTV Productions, Inc. 
Lions Gate Productions, LLC 

Madison Productions, Inc. 
Main Gate Productions LLC 
Marvel Picture Works LLC 
Mesquite Productions, Inc. 
Metro-Goldwyn-Mayer Pictures Inc. 
MGM Television Entertainment Inc. 
Minim Productions, Inc. 

Netflix Productions, LLC 
Netflix Studios, LLC 
New Line Productions, Inc. 
New Regency Productions, Inc. 
Next Step Productions LLC 

Olive Avenue Productions LLC 
Olive Productions, LLC 
On the Brink Productions, Inc. 
Onyx Collective Productions, Inc. 
Open 4 Business Productions LLC 
Orange Cone Productions LLC 
Over the Pond Productions, Inc. 
Pacific 2.1 Entertainment Group, Inc. 
Palladin Productions LLC 
Paramount Overseas Productions, Inc. 
Paramount Pictures Corporation 
Paramount Worldwide Productions, Inc. 
Patch Bay Productions LLC 



Picrow Streaming Inc. 
Picrow, Inc. 
PP21 Productions LLC 
Produced Bayou, Inc. 

Remote Broadcasting, Inc. 
Rose City Pictures, Inc. 

S&K Pictures, Inc. 
Salty Pictures, Inc. 
San Vicente Productions, Inc. 
Screen Gems Productions, Inc. 
Skydance Features, LLC 
Skydance Pictures, LLC 
SLO Productions Inc. 
South Circle Productions LLC 
South Rock Productions LLC 
Stalwart Productions LLC 
Stampede Services, LLC 
Stu Segall Productions, Inc. 

Topanga Productions, Inc. 
Turner Films, Inc. 
TVM Productions, Inc. 
Twentieth Century Fox Film Corporation 
d/b/a 20th Television 

Universal City Studios LLC 
Universal Content Productions LLC 

Warner Bros. Pictures 
Warner Bros. Television 
Warner Specialty Productions Inc. 
wiip Productions, LLC 
Woodridge Productions, Inc. 

XOF Studios, LLC 

YNFS Productions LLC 
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2025 IATSE LOCAL 798 NEGOTIATIONS:  SPECIAL CONDITIONS SIDELETTERS 
The working conditions under Part III of the Local 798 Majors Agreement apply to employees working on motion pictures in Connecticut, Delaware, 
Florida, Maine, Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island, Vermont and/or the District of Columbia.  The 
working conditions under Part IV of the Local 798 Majors Agreement apply to employees working on motion pictures in Georgia, Louisiana, Maryland, 
North Carolina, South Carolina, Virginia and/or West Virgina. 
 
For new seasons of series for which the first episode of the season commences principal photography on or after [insert date that is March 9, 2025 or the 
first Sunday following the business day on which the AMPTP receives notice of ratification, whichever is later].  

DESCRIPTION 2022 Local 798 Majors Contract/SDPA (Current) 2025 Local 798 Majors Contract/SDPA 
NEW ONE-HOUR PRIME TIME DRAMATIC SERIES (OTHER THAN SERIES MADE FOR BASIC CABLE OR THE CW) 
Wage Rates 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

New one-hour series made for television 
• Article 11.(a)(2) rates 

 
36-65 minute HB SVOD series made for platform with 
≥20M domestic subscribers 
• Tier 1 Budget (≥ $3,800,000) Series  
o Seasons 1+:  Article 11.(a)(2) rates 

• Tier 2 Budget (≥ $2,500,000 but  
< $3,800,000) Series  
o New York, New Jersey and/or Connecticut: 
 Season 1:  Article 11.(a)(2) rates from one period 

prior (1x back rates) 
 Seasons 2+:  Article 11.(a)(2) rates 

o Outside New York, New Jersey and/or Connecticut: 
 Season 1:  Article 11.(a)(3) rates 
 Seasons 2 & 3:  Article 11.(a)(2) rates from one 

period prior (1x back rates) 
 Seasons 4+:  Article 11.(a)(2) rates 

 
 
 
 

One-hour series, including all 36-65 minute High Budget 
SVOD, AVOD and FAST-Channel series 
• Seasons 1+:  Article 11.(a)(2) rates, but Article 

11.(a)(2) rates will be calculated as Article 11.(a)(1) 
rates reduced by 3%  
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DESCRIPTION 2022 Local 798 Majors Contract/SDPA (Current) 2025 Local 798 Majors Contract/SDPA 
NEW ONE-HOUR PRIME TIME DRAMATIC SERIES (OTHER THAN SERIES MADE FOR BASIC CABLE OR THE CW) 
Wage Rates 
(continued) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

36-65 minute HB SVOD series made for platform with 
<20M domestic subscribers 
• New York, New Jersey and/or Connecticut: 
o Series budgeted at ≥ $8,240,000 
 Seasons 1+:  Article 11.(a)(2) rates 

o Series budgeted at ≥ $3,800,000 but <$8,240,000 
 Season 1:  Article 11.(a)(2) rates from one period 

prior (1x back rates) 
 Seasons 2+:  Article 11.(a)(2) rates 

o Tier 2 Budget (≥ $2,500,000 but < $3,800,000) Series 
 Season 1:  Article 11.(a)(3) rates 
 Seasons 2+:  Article 11.(a)(2) rates 

• Outside New York, New Jersey and/or Connecticut: 
o Series budgeted at ≥ $8,240,000 
 Seasons 1-3:  Article 11.(a)(2) rates from one 

period prior (1x back rates) 
 Seasons 4+:  Article 11.(a)(2) rates 

o Series budgeted at ≥ $3,800,000 but <$8,240,000 
 Season 1:  Article 11.(a)(3) rates 
 Seasons 2 & 3:  Article 11.(a)(2) rates from one 

period prior (1x back rates) 
 Seasons 4+:  Article 11.(a)(2) rates 

o Tier 2 Budget (≥ $2,500,000 but < $3,800,000) Series 
 Season 1:  Article 11.(a)(3) rates reduced by 10% 
 Seasons 2 & 3:  Article 11.(a)(2) rates from one 

period prior (1x back rates) 
 Seasons 4+:  Article 11.(a)(2) rates 

 
36-65 minute HB AVOD and HB FAST-Channel series  
• Freely negotiable between the Employee and the 

Producer 
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For new seasons of series for which the first episode of the season commences principal photography on or after [insert date that is March 9, 2025 or the 
first Sunday following the business day on which the AMPTP receives notice of ratification, whichever is later].   

DESCRIPTION 2022 Local 798 Majors Contract/SDPA (Current) 2025 Local 798 Majors Contract/SDPA  
HALF-HOUR SINGLE CAMERA PRIME TIME DRAMATIC SERIES (OTHER THAN SERIES MADE FOR BASIC CABLE OR THE CW) 
Wage Rates 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Half-hour single camera series made for television 
• Seasons 1 & 2:  Article 11.(a)(1) rates from one period 

prior (1x back rates) 
• Seasons 3+:  Article 11.(a)(1) rates 

 
20-35 minute single camera HB SVOD series made for 
platform with ≥20M domestic subscribers 
• Tier 1 Budget (≥ $2,100,000) Series  
o Seasons 1 & 2:  Article 11.(a)(1) rates from one 

period prior (1x back rates) 
o Seasons 3+:  Article 11.(a)(1) rates 

• Tier 2 Budget (≥ $1,300,000 but < $2,100,000) Series 
o New York, New Jersey and/or Connecticut: 
 Season 1:  Article 11.(a)(2) rates from one period 

prior (1x back rates) 
 Seasons 2+:  Article 11.(a)(2) rates 

o Outside New York, New Jersey and/or Connecticut: 
 Season 1:  Article 11.(a)(3) rates 
 Seasons 2 & 3:  Article 11.(a)(2) rates from one 

period prior (1x back rates) 
 Seasons 4+:  Article 11.(a)(2) rates 

 
 
 
 
 
 
 

Half-hour single camera series, including all 20-35 minute 
High Budget SVOD, AVOD and FAST-Channel series 
• Seasons 1 & 2:  Article 11.(a)(2) rates, but Article 

11.(a)(2) rates will be calculated as Article 11.(a)(1) 
rates reduced by 3% 

• Seasons 3+:  Article 11.(a)(1) rates  
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DESCRIPTION 2022 Local 798 Majors Contract/SDPA (Current) 2025 Local 798 Majors Contract/SDPA  
HALF-HOUR SINGLE CAMERA PRIME TIME DRAMATIC SERIES (OTHER THAN SERIES MADE FOR BASIC CABLE OR THE CW) 
Wage Rates 
(continued) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

20-35 minute single camera HB SVOD series made for 
platform with <20M domestic subscribers 
• New York, New Jersey and/or Connecticut: 
o Series budgeted at ≥ $4,120,000 
 Season 1:  Article 11.(a)(2) rates from one period 

prior (1x back rates) 
 Seasons 2+:  Article 11.(a)(2) rates 

o Series budgeted at ≥ $1,300,000 but <$4,120,000 
 Season 1:  Article 11.(a)(3) rates 
 Seasons 2+:  Article 11.(a)(2) rates 

• Outside New York, New Jersey and/or Connecticut: 
o Series budgeted at ≥ $4,120,000 
 Season 1:  Article 11.(a)(3) rates 
 Seasons 2 & 3:  Article 11.(a)(2) rates from one 

period prior (1x back rates) 
 Seasons 4+:  Article 11.(a)(2) rates 

o Series budgeted at ≥ $1,300,000 but <$4,120,000 
 Season 1:  Article 11.(a)(3) rates reduced by 10% 
 Seasons 2 & 3:  Article 11.(a)(2) rates from one 

period prior (1x back rates) 
 Seasons 4+:  Article 11.(a)(2) rates 

 
20-35 minute single camera HB AVOD and HB FAST-
Channel series  
• Freely negotiable between the Employee and the 

Producer 
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For new seasons of series for which the first episode of the season commences principal photography on or after [insert date that is March 9, 2025 or the 
first Sunday following the business day on which the AMPTP receives notice of ratification, whichever is later].   

DESCRIPTION 2022 Local 798 Majors Contract/SDPA (Current) 2025 Local 798 Majors Contract/SDPA  
HALF-HOUR MULTI-CAMERA PRIME TIME DRAMATIC SERIES (OTHER THAN SERIES MADE FOR BASIC CABLE OR THE CW) 
Wage Rates 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Half-hour multi-camera series made for television 
• Seasons 1+:  Article 11.(a)(1) rates 

 
20-35 minute multi-camera HB SVOD series made for 
platform with ≥20M domestic subscribers 
• Tier 1 Budget (≥ $2,100,000) Series  
o Seasons 1+:  Article 11.(a)(1) rates 

• Tier 2 Budget (≥ $1,300,000 but < $2,100,000) Series 
o New York, New Jersey and/or Connecticut: 
 Season 1:  Article 11.(a)(2) rates from one period 

prior (1x back rates) 
 Seasons 2+:  Article 11.(a)(2) rates 

o Outside New York, New Jersey and/or Connecticut: 
 Season 1:  Article 11.(a)(3) rates 
 Seasons 2 & 3:  Article 11.(a)(2) rates from one 

period prior (1x back rates) 
 Seasons 4+:  Article 11.(a)(2) rates 

 
20-35 minute multi-camera HB SVOD series made for 
platform with <20M domestic subscribers 
• New York, New Jersey and/or Connecticut: 
o Series budgeted at ≥ $4,120,000 
 Season 1:  Article 11.(a)(2) rates from one period 

prior (1x back rates) 
 Seasons 2+:  Article 11.(a)(2) rates 

o Series budgeted at ≥ $1,300,000 but <$4,120,000 
 Season 1:  Article 11.(a)(3) rates 
 Seasons 2+:  Article 11.(a)(2) rates 

Half-hour multi-camera series, including all 20-35 minute 
High Budget SVOD, AVOD and FAST-Channel series 
• Seasons 1+:  Article 11.(a)(1) rates  
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DESCRIPTION 2022 Local 798 Majors Contract/SDPA (Current) 2025 Local 798 Majors Contract/SDPA  
HALF-HOUR MULTI-CAMERA PRIME TIME DRAMATIC SERIES (OTHER THAN SERIES MADE FOR BASIC CABLE OR THE CW) 
Wage Rates 
(continued) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

20-35 minute multi-camera HB SVOD series made for 
platform with <20M domestic subscribers (continued) 
• Outside New York, New Jersey and/or Connecticut: 
o Series budgeted at ≥ $4,120,000 
 Season 1:  Article 11.(a)(3) rates 
 Seasons 2 & 3:  Article 11.(a)(2) rates from one 

period prior (1x back rates) 
 Seasons 4+:  Article 11.(a)(2) rates 

o Series budgeted at ≥ $1,300,000 but <$4,120,000 
 Season 1:  Article 11.(a)(3) rates reduced by 10% 
 Seasons 2 & 3:  Article 11.(a)(2) rates from one 

period prior (1x back rates) 
 Seasons 4+:  Article 11.(a)(2) rates 

 
20-35 minute multi-camera HB AVOD and HB FAST-
Channel series  
• Freely negotiable between the Employee and the 

Producer 
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For new mini-series for which the first part commences principal photography on or after [insert date that is March 9, 2025 or the first Sunday following 
the business day on which the AMPTP receives notice of ratification, whichever is later].   

DESCRIPTION 2022 Local 798 Majors Contract/SDPA (Current) 2025 Local 798 Majors Contract/SDPA  
MINI-SERIES (OTHER THAN BASIC CABLE) 
Wage Rates 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Mini-series made for television 
• Article 11.(a)(3) rates 

 
HB SVOD mini-series < 66 minutes  
• Made for platform with ≥20M domestic subscribers 
o Tier 1 Budget (20-35 minutes budgeted ≥$2,100,000 

or 36-65 minutes budgeted ≥ $3,800,000):  
 Article 11.(a)(2) rates  

o Tier 2 Budget (20-35 minutes budgeted ≥$1,300,000 
but < $2,100,000 or 36-65 minutes budgeted ≥ 
$2,500,000 but < $3,800,000):  
 Article 11.(a)(2) rates from one period prior (1x 

back rates) 
• Made for platform with <20M domestic subscribers 
o New York, New Jersey, Connecticut:  
 Budgeted ≥ $8,240,000: 
 Article 11.(a)(2) rates 

 Budgeted < $8,240,000: 
 Article 11.(a)(2) rates from one period prior (1x 

back rates) 
o Outside New York, New Jersey and/or Connecticut: 
 Budgeted ≥ $8,240,000: 
 Article 11.(a)(2) rates from one period prior (1x 

back rates) 
 Budgeted < $8,240,000: 
 Article 11.(a)(3) rates  

 
 
 

Mini-series, including all High Budget SVOD, AVOD and 
FAST-Channel mini-series 
• Article 11.(a)(2) rates, but Article 11.(a)(2) rates will 

be calculated as Article 11.(a)(1) rates reduced by 3% 
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DESCRIPTION 2022 Local 798 Majors Contract/SDPA (Current) 2025 Local 798 Majors Contract/SDPA  
MINI-SERIES (OTHER THAN BASIC CABLE) 
Wage Rates 
(continued) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

HB SVOD mini-series ≥ 66 minutes  
• Made for platform with ≥20M domestic subscribers 
o Budgeted ≥$9,785,000:   
 Article 11.(a)(2) rates 

o Budgeted >$6,180,000 but <$9,785,000:   
 Article 11.(a)(2) rates from one period prior (1x 

back rates) 
o Budgeted ≥$3,000,000 but ≤$6,180,000:   
 Article 11.(a)(3) rates 

• Made for platform with <20M domestic subscribers 
o New York, New Jersey, Connecticut:  
 Budgeted ≥$9,785,000: 
 Article 11.(a)(2) rates 

 Budgeted >$6,180,000 but <$9,785,000: 
 Article 11.(a)(2) rates from one period prior (1x 

back rates) 
 Budgeted ≥$3,000,000 but ≤$6,180,000: 
 Article 11.(a)(3) rates 

o Outside New York, New Jersey and/or Connecticut: 
 Budgeted ≥$9,785,000: 
 Article 11.(a)(2) rates from one period prior (1x 

back rates) 
 Budgeted >$6,180,000 but <$9,785,000: 
 Article 11.(a)(3) rates  
Budgeted ≥$3,000,000 but ≤$6,180,000: 
 Article 11.(a)(3) rates reduced by 10% 

 
HB AVOD and HB FAST-Channel mini-series  
• Freely negotiable between the Employee and the 

Producer 
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For motion pictures commencing principal photography on or after [insert date that is March 9, 2025 or the first Sunday following the business day on 
which the AMPTP receives notice of ratification, whichever is later].   

DESCRIPTION 2022 Local 798 Majors Contract/SDPA (Current) 2025 Local 798 Majors Contract/SDPA  
ONE-TIME HIGH-BUDGET PROGRAMS MADE FOR NEW MEDIA 
Wage Rates 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

HB SVOD One-Time Programs 
• One-time programs < 66 minutes  
o Made for platform with ≥20M domestic subscribers 
 20-35 minute Tier 1 Budget (≥$2,100,000):  Article 

11.(a)(1) rates 
 36-65 minute Tier 1 Budget (≥$3,800,000):   Article 

11.(a)(1) rates 
 Tier 2 Budget (20-35 minutes budgeted 

≥$1,300,000 but < $2,100,000 or 36-65 minutes 
budgeted ≥ $2,500,000 but < $3,800,000):  
• New York, New Jersey and/or Connecticut:  

Article 11.(a)(3) rates 
• Outside New York, New Jersey and/or 

Connecticut:  Article 11.(a)(3) rates reduced by 
10% 

o Made for platform with <20M domestic subscribers 
 New York, New Jersey and/or Connecticut:  
• Article 11.(a)(3) rates 

 Outside New York, New Jersey and/or 
Connecticut: 
• Article 11.(a)(3) rates reduced by 10% 

 
 
 
 
 
 
 
 

All High Budget SVOD, AVOD and FAST-Channel One-Time 
Programs 
• One-time programs < 66 minutes  
o Made for platform with ≥20M domestic subscribers 
 20-35 minute Tier 1 Budget (≥$2,100,000):  Article 

11.(a)(1) rates 
 36-65 minute Tier 1 Budget (≥$3,800,000):   Article 

11.(a)(1) rates 
 Tier 2 Budget (20-35 minutes budgeted ≥$1,300,000 

but < $2,100,000 or 36-65 minutes budgeted ≥ 
$2,500,000 but < $3,800,000):  
• New York, New Jersey and/or Connecticut:  

Article 11.(a)(3) rates 
• Outside New York, New Jersey and/or 

Connecticut:  Article 11.(a)(3) rates reduced by 
10% 

o Made for platform with <20M domestic subscribers 
 New York, New Jersey and/or Connecticut:  
• Article 11.(a)(3) rates 

 Outside New York, New Jersey and/or Connecticut: 
 Article 11.(a)(3) rates reduced by 10%  
 

• One-time programs ≥ 66 minutes  
o Other than ≥96 minutes budgeted at ≥$34,778,222:*   

Article 11.(a)(3) rates 
o ≥96 minutes budgeted at ≥$34,778,222:*  Article 

11.(a)(1) rates; theatrical terms and conditions 
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DESCRIPTION 2022 Local 798 Majors Contract/SDPA (Current) 2025 Local 798 Majors Contract/SDPA  
ONE-TIME HIGH-BUDGET PROGRAMS MADE FOR NEW MEDIA 
Wage Rates 
(continued) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

HB SVOD One-Time Programs (continued) 
• One-time programs ≥ 66 minutes  
o Made for platform with ≥20M domestic subscribers 
 New York, New Jersey and/or Connecticut:  
• 66-84 minutes:  Article 11.(a)(3) rates 
• 85-95 minutes budgeted at <$20,600,000:  

Article 11.(a)(3) rates 
• 85-95 minutes budgeted at ≥$20,600,000:  

Article 11.(a)(2) rates from one period prior  
(1x back rates) 

• ≥96 minutes budgeted at <$20,600,000:  Article 
11.(a)(3) rates 

• ≥96 minutes budgeted at ≥$20,600,000 but 
<$34,778,222:*  Article 11.(a)(2) rates from one 
period prior (1x back rates) 

• ≥96 minutes budgeted at ≥$34,778,222:*   
o Article 11.(a)(1) rates 

 Outside New York, New Jersey and/or 
Connecticut: 
• 66-84 minutes Tier 2 Budget (≥$3,000,000 but < 

$4,000,000):  Article 11.(a)(3) rates reduced by 
10% 

• 66-84 minutes Tier 1 Budget (≥$4,000,000):  
Article 11.(a)(3) rates  

• 85-95 minutes budgeted at <$20,600,000:  
Article 11.(a)(3) rates reduced by 10% 

• 85-95 minutes budgeted at ≥$20,600,000:  
Article 11.(a)(3) rates  
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DESCRIPTION 2022 Local 798 Majors Contract/SDPA (Current) 2025 Local 798 Majors Contract/SDPA  
ONE-TIME HIGH-BUDGET PROGRAMS MADE FOR NEW MEDIA 
Wage Rates 
(continued) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

• One-time programs ≥ 66 minutes (continued) 
o Made for platform with ≥20M domestic subscribers 
 Outside New York, New Jersey and/or 

Connecticut: (continued) 
• ≥96 minutes budgeted at <$20,600,000:  Article 

11.(a)(3) rates reduced by 10% 
• ≥96 minutes budgeted at ≥$20,600,000 but 

<$34,778,222:*  Article 11.(a)(3) rates 
• ≥96 minutes budgeted at ≥$34,778,222:*   
o Article 11.(a)(1) rates 

o Made for platform with <20M domestic subscribers 
 New York, New Jersey and/or Connecticut:  
• 66-84 minutes:  Article 11.(a)(3) rates 
• ≥85 minutes budgeted at <$20,600,000:  Article 

11.(a)(3) rates 
• ≥85 minutes budgeted at ≥$20,600,000:  Article 

11.(a)(2) rates from one period prior (1x back 
rates) 

 Outside New York, New Jersey and/or 
Connecticut: 
• 66-84 minutes:  Article 11.(a)(3) rates reduced 

by 10% 
• ≥85 minutes budgeted at <$20,600,000:  Article 

11.(a)(3) rates reduced by 10% 
• ≥85 minutes budgeted at ≥$20,600,000:  Article 

11.(a)(3) rates  
 
HB AVOD and HB FAST-Channel One-Time Programs  
• Freely negotiable between the Employee and the 

Producer 
*Budget threshold subject to general wage increase in year 1 of the Agreement only. 



February 25, 2025 
 

Page  12 
4916-0782-9536, v. 1 

For motion pictures commencing principal photography on or after [insert date that is March 9, 2025 or the first Sunday following the business day on 
which the AMPTP receives notice of ratification, whichever is later].   

DESCRIPTION 2022 Local 798 Majors Contract/SDPA (Current) 2025 Local 798 Majors Contract/SDPA  
LOW BUDGET SVOD, MID-BUDGET SVOD, LOW BUDGET AVOD, MID-BUDGET AVOD, LOW BUDGET FAST, MID-BUDGET FAST 
Wage Rates 
 
 
 
 
 
 
 
 

Low Budget SVOD Programs 
• Article 11.(a)(3) rates from two periods prior (2x back 

rates) 
 
Mid-Budget SVOD Programs 
• Article 11.(a)(3) rates from one period prior (1x back 

rates) 
 

Low Budget AVOD, Mid-Budget AVOD, Low Budget FAST-
Channel and Mid-Budget FAST-Channel Programs 
• Freely negotiable between the Employee and the 

Producer 
 

All Low Budget SVOD, AVOD and FAST-Channel 
Programs 
• Article 11.(a)(3) rates reduced by 6%  

 
All Mid-Budget SVOD, AVOD and FAST-Channel 
Programs 
• Article 11.(a)(3) rates reduced by 3%  
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For new seasons of series for which the first episode of the season commences principal photography on or after [insert date that is March 9, 2025 or the 
first Sunday following the business day on which the AMPTP receives notice of ratification, whichever is later].   

DESCRIPTION 2022 Local 798 Majors Contract/SDPA (Current) 2025 Local 798 Majors Contract/SDPA  
PRIME TIME DRAMATIC SERIES MADE FOR BASIC CABLE OR THE CW 
Wage Rates 
 
 
 
 
 
 
 
 
 
 
 

Dramatic series made for basic cable or The CW of the type 
which, if produced for free television, would be considered 
“prime time:” 
• New York, New Jersey and Connecticut: 
o One-hour series:   
 Article 11.(a)(2) rates 

o Half-hour single camera series:   
 Seasons 1 & 2:  Article 11.(a)(1) rates from one period 

prior (1x back rates) 
 Seasons 3+:  Article 11.(a)(1) rates 

o Half-hour multi-camera series:   
 Article 11.(a)(1) rates 

• Outside New York, New Jersey and Connecticut: 
o One-hour series:   
 Season 1:  Article 11.(a)(3) rates 
 Seasons 2 & 3:  Article 11.(a)(2) rates from one period 

prior (1x back rates) 
 Seasons 4+:  Article 11.(a)(2) rates 

o Half-hour series:   
 Season 1:  Article 11.(a)(3) rates 
 Seasons 2 & 3:  Article 11.(a)(1) rates from one period 

prior (1x back rates) 
 Seasons 4+:  Article 11.(a)(1) rates 

 

Dramatic series made for basic cable or The CW of the 
type which, if produced for free television, would be 
considered “prime time:” 

• New York, New Jersey and Connecticut: 
o One-hour series:   
 Article 11.(a)(2) rates 

o Half-hour single camera series   
 Seasons 1 & 2:  Article 11.(a)(2) rates, but 

Article 11.(a)(2) rates will be calculated as 
Article 11.(a)(1) rates reduced by 3% 
 Seasons 3:  Article 11.(a)(1) rates 

o Half-hour multi-camera series:   
 Article 11.(a)(1) rates 

• Outside New York, New Jersey and Connecticut: 
o One-hour series:   
 Season 1:  Article 11.(a)(3) rates 
 Seasons 2 & 3:  Article 11.(a)(2) rates 

reduced by 3% 
 Seasons 4+:  Article 11.(a)(2) rates 

o Half-hour series:   
 Season 1:  Article 11.(a)(3) rates 
 Seasons 2 & 3:  Article 11.(a)(2) rates  
 Seasons 4+:  Article 11.(a)(1) rates  
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2025 IATSE LOCAL 798 NEGOTIATIONS:  SPECIAL CONDITIONS SIDELETTERS 
For new seasons of series for which the first episode of the season commences principal photography on or after [insert date that is March 9, 2025 or the 
first Sunday following the business day on which the AMPTP receives notice of ratification, whichever is later]. 

 DESCRIPTION 2022 Local 798 SDPA (Current) 2025 Local 798 SDPA  
 

NON-PRIME TIME DRAMATIC SERIES (OTHER THAN SERIES MADE FOR BASIC CABLE OR THE CW) MADE FOR TELEVISION AND HIGH BUDGET 
PROGRAMS MADE FOR NEW MEDIA OF THE TYPE WHICH, IF PRODUCED FOR TELEVISION, WOULD BE CONSIDERED “NON-PRIME TIME” 
1. Wage Rates 
 
 

Non-prime time dramatic series made for television and 
HB SVOD Programs of the type which, if produced for 
television, would be considered “non-prime time,” such as 
Saved by the Bell: 
• Seasons 1 & 2:  Article 13.(b) rates from one period 

prior (1x back rates) 
• Seasons 3+:  Article 13.(b) rates 

 
Non-prime time dramatic HB AVOD and HB FAST-Channel 
Programs of the type which, if produced for television, 
would be considered “non-prime time,” such as Saved by 
the Bell: 
• Freely negotiable between the Employee and the 

Producer 
 

Non-prime time dramatic series made for television 
and HB SVOD, HB AVOD and HB FAST-Channel 
Programs of the type which, if produced for 
television, would be considered “non-prime time,” 
such as Saved by the Bell: 
• Seasons 1 & 2:  Article 13.(b) rates reduced by 

3% 
• Seasons 3+:  Article 13.(b) rates 
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For new seasons of series for which the first episode of the season commences principal photography on or after [insert date that is March 9, 2025 or the 
first Sunday following the business day on which the AMPTP receives notice of ratification, whichever is later]. 

 DESCRIPTION 2022 Local 798 SDPA (Current) 2025 Local 798 SDPA  
 

LOW BUDGET AND MID-BUDGET PROGRAMS MADE FOR NEW MEDIA OF THE TYPE WHICH, IF PRODUCED FOR TELEVISION, WOULD BE 
CONSIDERED “NON-PRIME TIME” 
1. Wage Rates 
 
 

Mid-Budget SVOD, AVOD and Mid-Budget FAST-Channel 
Programs of the type which, if produced for television, 
would be considered “non-prime time,” such as Saved by 
the Bell: 
• Freely negotiable between the Employee and the 

Producer 
 
Low Budget SVOD, AVOD and Low Budget FAST-Channel 
Programs of the type which, if produced for television, 
would be considered “non-prime time,” such as Saved by 
the Bell: 
• Freely negotiable between the Employee and the 

Producer 

Mid-Budget SVOD, AVOD and Mid-Budget FAST-
Channel Programs of the type which, if produced 
for television, would be considered “non-prime 
time,” such as Saved by the Bell: 
• Pilot and Seasons 1+:  Article 13.(b) rates 

reduced by 6% 
 
Low Budget SVOD, AVOD and Low Budget FAST-
Channel Programs of the type which, if produced 
for television, would be considered “non-prime 
time,” such as Saved by the Bell: 
• Pilot and Seasons 1+:  Article 13.(b) rates 

reduced by 9% 
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For new seasons of series for which the first episode of the season commences principal photography on or after [insert date that is March 9, 2025 or the 
first Sunday following the business day on which the AMPTP receives notice of ratification, whichever is later]. 

 DESCRIPTION 2022 Local 798 SDPA (Current) 2025 Local 798 SDPA  
 

NON-DRAMATIC SERIES OF ANY LENGTH 
Wage Rates 
 
 

Non-dramatic series of any length made for television: 
• Seasons 1 & 2:  Article 13.(a) rates from one period 

prior (1x back rates) 
• Seasons 3+:  Article 13.(a) rates 

 
 
Non-dramatic SVOD, AVOD and FAST-Channel series:  
• Freely negotiable between the Employee and the 

Producer 
 

Non-dramatic series of any length made for 
television and non-dramatic SVOD, AVOD and 
FAST-Channel series 20 minutes or more in length: 
• Seasons 1 & 2:  Article 13.(a) rates reduced by 

3% 
• Seasons 3+:  Article 13.(a) rates 
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For motion pictures commencing principal photography on or after [insert date that is March 9, 2025 or the first Sunday following the business day on 
which the AMPTP receives notice of ratification, whichever is later]. 

 DESCRIPTION 2022 Local 798 SDPA (Current) 2025 Local 798 SDPA  
 

ONE-HALF HOUR AND ONE HOUR PILOTS (OTHER THAN ONE-HOUR PRIME TIME DRAMATIC PILOTS) 
Wage Rates 
 

One-half hour and one-hour non-prime time dramatic 
pilots made for television, including 20-35 minute and  
36-65 minute HB SVOD pilots: 
• Article 13.(b) rates from one period prior (1x back rates) 

 
One-half hour and one-hour non-dramatic pilots made for 
television: 
• Article 13.(a) rates from one period prior (1x back rates) 

 
20-35 minute and 36-65 minute non-dramatic SVOD, 
AVOD and FAST-Channel pilots: 
• Freely negotiable between the Employee and the 

Producer 
 

One-half hour and one-hour non-prime time 
dramatic pilots made for television, including 20-35 
minute and 36-65 minute HB SVOD, HB AVOD and 
HB FAST-Channel pilots: 
• Article 13.(b) rates reduced by 3% 

 
One-half hour and one-hour non-dramatic pilots 
made for television, including 20-35 minute and 36-
65 minute HB SVOD, HB AVOD and HB FAST-
Channel pilots: 
• Article 13.(a) rates reduced by 3% 
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For new seasons of series for which the first episode of the season commences principal photography on or after [insert date that is March 9, 2025 or the 
first Sunday following the business day on which the AMPTP receives notice of ratification, whichever is later].   

 DESCRIPTION 2022 Local 798 SDPA (Current) 2025 Local 798 SDPA  
 

NON-PRIME TIME DRAMATIC SERIES MADE FOR BASIC CABLE OR THE CW 
Wage Rates 
 
 

Dramatic series made for basic cable or The CW which, if 
produced for television, would be considered “non-prime 
time,” such as Saved by the Bell: 

• Seasons 1 & 2:  Article 13.(b) rates from one period 
prior (1x back rates) 

• Seasons 3+:  Article 13.(b) rates 
 

Dramatic series made for basic cable or The CW 
which, if produced for television, would be 
considered “non-prime time,” such as Saved by the 
Bell: 

• Seasons 1 & 2:  Article 13.(b) rates reduced 
by 3% 

• Seasons 3+:  Article 13.(b) rates 
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