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PRODUCTION LABOR REPORT 
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YOUR PROJECT DATA 

• Project Title: Revenge of the Little Bird 
• Project Type: Theatrical feature 
• Initial Exhibition Platform: Theatrical release 
• Project/Series Length: 90 minutes 
• Estimated Production Budget: $8,000,000   ☒ single project   ☐ series (per episode) 
• Production Location: Los Angeles, CA 
• Production Dates: July 23, 2026 – August 8, 2026 
• Post-Production Location: Los Angeles, CA 
• Post-Production Dates: August 8, 2026 – September 5, 2026 
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WELCOME! This Production Labor Report ("PLR") is summary guidance for production teams customized for 
their specific project, based on the initial information provided. While not legal advice, the PLR provides 
topline guidance on the significant terms and conditions of the union agreements that you have confirmed 
to us will apply to the union/guild personnel engaged on your project scheduled to be produced in the 
United States or Canada. Any specially negotiated agreements or terms for the Project or any material 
changes to the production may impact the content of this PLR. 
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DISCLAIMER 

DISCLAIMER. Production.Ink, LLC is not a labor relations consultancy, law firm or a substitute for an attorney or law firm and may not perform the 
services performed by an attorney such as providing any kind of legal advice. The information contained in any Production Labor Report ("PLR") is 
for informational purposes only. Our aim is to provide you with the best and most up-to-date guidance as possible. However, we cannot guarantee 
that all the information provided is current and correct. Laws and Collective Bargaining Agreements are interpreted by different actors in different 
places in different ways. Any information contained in any PLR should not be relied upon as legal advice and is not guaranteed to be correct, 
complete or up to date. As such, we cannot guarantee any results or outcomes with your use of any PLR and any reliance you place on such information 
is strictly at your own risk. We disclaim all liability and responsibility arising from any reliance placed on such materials by you or any other user of 
a PLR. A PLR may include content provided by third parties. All materials provided by third parties in PLRs are solely the responsibility of the third 
party providing those materials and we are not responsible for the content or accuracy of any such materials. We strongly advise you to consult a 
licensed entertainment labor attorney to ensure that the information provided in any PLR is current, accurate, and meets your specific needs. 
 


